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Harnessing Your Strengths: Guide to Self-Understanding and Career
Alighnment

Description

Understanding and leveraging your strengths and weaknesses is crucial for achieving
personal and professional success. This article provides a comprehensive guide to self-
assessment, emphasizing the importance of self-awareness in making informed career
choices and enhancing personal fulfillment. It explores mechanisms for identifying
strengths and weaknesses, offers free resources for self-assessment, and discusses how to
align career paths with your natural skills. By regularly monitoring and adapting to
changes in your abilities, and using practical steps for career transitions, you can
effectively harness your strengths and manage your weaknesses, leading to a more
balanced and successful life.
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Introduction

The Importance of Self-Awareness in Personal and Professional Growth

In the fast-paced world we live in, the ability to introspect and understand oneself has
never been more crucial. Self-awareness serves as the foundation for personal and
professional growth, enabling individuals to navigate life with purpose and confidence. It is
the lens through which we perceive our actions, emotions, and thoughts, allowing us to
make informed decisions and build meaningful relationships. Whether ita??s making
career choices, setting personal goals, or improving interpersonal dynamics, self-
awareness is the key to unlocking our full potential.

Understanding Onea??s Strengths and Weaknesses

Recognizing and understanding onea??s strengths and weaknesses is a vital aspect of self-
awareness. This understanding forms the bedrock upon which we can build a fulfilling and
successful life. By identifying our innate abilities and areas for improvement, we can
strategically leverage our skills to achieve our goals. This process not only enhances our
professional trajectory but also fosters personal satisfaction and well-being.
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In this article, we will explore the importance of understanding onea??s strengths and
weaknesses. We will delve into various mechanisms for self-assessment, the significance
of regular evaluation, and how to use this knowledge to make informed career choices.
Ultimately, understanding and leveraging personal strengths and weaknesses lead to
more effective use of skills, better career choices, and greater personal fulfillment.

The Importance of Self-Understanding
Subsection 1.1: Defining Strengths and Weaknesses

Explanation of What Constitutes Strengths and Weaknesses

Strengths are inherent abilities or qualities that enable individuals to perform tasks
efficiently and effectively. They can be skills, talents, personal attributes, or areas of
knowledge where one excels. Strengths are often activities or characteristics that come
naturally to a person, leading to a higher degree of proficiency and comfort.

Weaknesses, on the other hand, are areas where an individual may lack skill, experience,
or natural ability. These can be tasks or attributes that one finds challenging or less
engaging, often resulting in a lower level of performance. Weaknesses are not necessarily
negative traits but rather aspects of oneself that require more effort and improvement.
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Examples of Common Strengths and Weaknesses in Individuals

Common Strengths:

e Analytical Thinking: Ability to logically break down complex problems and find
effective solutions.

e Communication Skills: Proficiency in conveying ideas clearly and effectively, both
verbally and in writing.

e Creativity: Capacity to generate innovative ideas and approaches.

e Leadership: Natural ability to inspire and guide others towards achieving common
goals.

e Empathy: Strong sense of understanding and sharing the feelings of others, leading
to compassionate interactions.

¢ Resilience: Ability to bounce back from setbacks and persist in the face of
challenges.

Common Weaknesses:

e Procrastination: Tendency to delay tasks and decisions, often leading to rushed
work and missed deadlines.

e Perfectionism: Striving for flawlessness that can lead to stress, overworking, and
difficulty in completing tasks.

e Public Speaking: Fear or discomfort in speaking in front of an audience, affecting
effective communication.

e Delegation: Difficulty in entrusting tasks to others, often resulting in personal
overload and inefficiency.

e Time Management: Struggling to prioritize and manage time effectively, leading to
missed deadlines and low productivity.

o Conflict Avoidance: Reluctance to engage in or resolve conflicts, potentially leading
to unresolved issues and tension.

Subsection 1.2: Benefits of Self-Awareness

Improved Decision-Making

Self-awareness enables individuals to make more informed and conscious decisions. When
one understands their strengths, they can choose tasks, roles, and projects that align with
their capabilities, leading to better performance and satisfaction. Conversely, recognizing
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weaknesses allows for more strategic planning and seeking assistance or development in
those areas. This holistic understanding helps in setting realistic goals and making choices
that are in harmony with onea??s true self.

Enhanced Personal and Professional Relationships

Understanding onea??s strengths and weaknesses fosters better communication and
collaboration with others. When individuals are aware of their capabilities, they can
effectively contribute to teams and seek out roles that match their skills. Awareness of
weaknesses promotes humility and openness to feedback, which enhances interpersonal
dynamics. This level of understanding and acceptance can lead to more authentic and
supportive relationships, both personally and professionally.

Increased Self-Confidence and Motivation

Knowing and leveraging onea??s strengths builds confidence and a sense of
accomplishment. As individuals recognize their areas of excellence, they become more
motivated to pursue opportunities that highlight these strengths. This, in turn, fosters a
positive cycle of achievement and self-esteem. Additionally, being aware of and actively
working on weaknesses demonstrates a commitment to personal growth, further boosting
self-confidence and drive.

Understanding oneself is a powerful tool for personal and professional development. By
defining and embracing both strengths and weaknesses, individuals can navigate their
paths more effectively, build stronger relationships, and achieve a higher level of
fulfillment and success.
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Section 2: Mechanisms for Identifying Strengths and Weaknesses
Subsection 2.1: Self-Reflection

Techniques for Self-Reflection

Self-reflection is a powerful tool for gaining insights into onea??s strengths and
weaknesses. Here are some effective techniques:

e Meditation: Practicing mindfulness meditation can help clear the mind and create
space for introspection. This practice allows individuals to observe their thoughts and
feelings without judgment, leading to a deeper understanding of their inherent
strengths and areas for improvement.

e Mind Mapping: Creating a visual representation of thoughts can help organize and
clarify ideas about personal strengths and weaknesses. Mind maps can reveal
connections and patterns that might not be immediately apparent.

e SWOT Analysis: Conducting a personal SWOT (Strengths, Weaknesses,
Opportunities, Threats) analysis can provide a structured approach to self-
assessment. This method helps individuals to systematically evaluate their internal
and external factors.
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¢ Reflective Questions: Asking oneself probing questions can lead to significant
insights. Questions such as a??What tasks do | enjoy the most?a?[] a??Where do |
excel naturally?a?[] a??What do | find challenging?a?[] and a??How do others
perceive my abilities?a?[] can help uncover strengths and weaknesses.

Journaling and Its Benefits

Journaling is a highly effective self-reflection tool that offers several benefits:

e Clarifies Thoughts and Feelings: Writing down thoughts and experiences helps in
organizing and making sense of them. This clarity can reveal patterns and insights
about personal strengths and weaknesses.

e Tracks Progress: Regular journaling allows individuals to track their growth over
time. By reviewing past entries, one can identify areas of improvement and recognize
the development of strengths.

e Reduces Stress: Expressing emotions and thoughts on paper can be cathartic and
help reduce stress. This emotional release can create space for more objective self-
reflection.

e Encourages Accountability: Journaling fosters a sense of accountability. By setting
goals and reflecting on progress, individuals can stay committed to personal
development.

Subsection 2.2: Feedback from Others

Seeking Feedback from Peers, Mentors, and Supervisors

External feedback provides a valuable perspective on onea??s strengths and weaknesses.
Here are some strategies for seeking constructive feedback:

e 360-Degree Feedback: This method involves gathering feedback from a variety of
sources, including peers, supervisors, subordinates, and clients. It provides a
comprehensive view of an individuala??s performance and areas for improvement.

e Regular Check-Ins: Scheduling regular meetings with mentors or supervisors to
discuss performance can lead to ongoing feedback and guidance. These sessions
should be open and honest, focusing on both strengths and areas for growth.

e Peer Reviews: Engaging in peer reviews or feedback sessions with colleagues can
provide insights from those who work closely with you. Peers can offer valuable
observations and suggestions for improvement.
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How to Interpret and Utilize Feedback Constructively

Constructive interpretation and utilization of feedback are crucial for growth:

e Be Open-Minded: Approach feedback with an open mind, viewing it as an
opportunity for growth rather than criticism. Avoid becoming defensive and listen
actively to understand the perspective being offered.

e Seek Clarification: If feedback is unclear, ask for specific examples or further
explanation. This will help in accurately understanding the areas that need
improvement.

o Identify Patterns: Look for recurring themes in the feedback. Patterns can indicate
consistent strengths or weaknesses that need to be addressed.

e Create an Action Plan: Develop a plan to work on identified weaknesses and
enhance strengths. Set specific, measurable goals and track progress over time.

Subsection 2.3: Formal Assessments

Overview of Personality and Skill Assessments

Formal assessments are structured tools designed to evaluate various aspects of an
individuala??s personality and skills. Some common assessments include:

e Myers-Briggs Type Indicator (MBTI): A personality assessment that categorizes
individuals into 16 personality types based on preferences in four dichotomies:
Introversion/Extraversion, Sensing/Intuition, Thinking/Feeling, and Judging/Perceiving.

e Big Five Personality Traits: This assessment measures five major dimensions of
personality: Openness, Conscientiousness, Extraversion, Agreeableness, and
Neuroticism.

e StrengthsFinder: A tool that identifies an individuala??s top strengths from a list of
34 talent themes, helping them understand and leverage their unique strengths.

e Skills Assessment Tests: These tests evaluate specific skills relevant to various
professions, such as technical abilities, problem-solving skills, and cognitive
capabilities.

Benefits of Using Structured Assessments

Structured assessments offer several advantages:
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e Objective Evaluation: These tools provide an objective measure of an individuala??
s strengths and weaknesses, reducing personal bias in self-assessment.

¢ Insightful Reports: Formal assessments often come with detailed reports that
explain the results and offer suggestions for improvement and development.

e Guided Development: The results of these assessments can guide personal and
professional development plans, helping individuals focus on areas that need growth
while leveraging their strengths.

e Benchmarking: Regularly taking these assessments allows individuals to benchmark
their progress over time, providing a clear picture of their development.

By employing these mechanismsa??self-reflection, seeking feedback, and using formal
assessmentsa??individuals can gain a comprehensive understanding of their strengths
and weaknesses. This knowledge is essential for making informed decisions, enhancing
personal and professional relationships, and driving continuous self-improvement.

Section 3: Free Resources for Self-Assessment

Subsection 3.1: Online Personality Tests

Myers-Briggs Type Indicator (MBTI)
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The Myers-Briggs Type Indicator (MBTI) is a widely recognized personality assessment that
categorizes individuals into one of 16 personality types based on preferences in four
dichotomies:

1. Introversion (I) vs. Extraversion (E): How you interact with the world and where
you direct your energy.

2. Sensing (S) vs. Intuition (N): How you take in information.

3. Thinking (T) vs. Feeling (F): How you make decisions.

4. Judging (J) vs. Perceiving (P): How you organize your world.

Free Resources:

e 16Personalities
e HumanMetrics

Big Five Personality Traits

The Big Five Personality Traits, also known as the Five Factor Model, measures five major
dimensions of personality: Openness, Conscientiousness, Extraversion, Agreeableness,
and Neuroticism. This model is highly regarded for its scientific validity.

Free Resources:

e Open Psychometrics
e Truity

StrengthsFinder

StrengthsFinder, developed by Gallup, identifies an individuala??s top strengths from a list
of 34 talent themes. While the full assessment requires payment, there are free
alternatives inspired by the StrengthsFinder model that can offer valuable insights.

Free Resources:

e High5Test
e 123Test

Subsection 3.2: Skill Assessment Tools
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Online Quizzes and Platforms

Numerous online platforms offer free quizzes and tests to assess various skills, ranging
from cognitive abilities to specific professional skills.

Free Resources:

e MindTools: Offers a range of quizzes to assess leadership, communication, and
management skills.
e SkillsYouNeed: Provides assessments for emotional intelligence and other soft skills.

Websites Offering Free Skill Assessments

Several websites specialize in offering comprehensive skill assessments for free. These
tools can help individuals identify areas where they excel and areas that may need
improvement.

Free Resources:

e Indeed Career Guide: Free skills assessments and career guides.
e CareerOneStop: Offers a range of assessments sponsored by the U.S. Department of
Labor.

Subsection 3.3: Educational Resources

Websites and Platforms Offering Free Courses

Continuing education is essential for personal development. Many online platforms provide
free courses across various subjects, allowing individuals to enhance their skills and
knowledge.

Free Resources:

e Coursera: Offers free courses from top universities and organizations in various fields.

e edX: Provides free online courses from universities like Harvard and MIT.

e Khan Academy: A free educational platform offering courses in a wide range of
subjects.

Books and Articles on Personal Development

Page 11 Ramesh Meda



e MEDA FOUNDATION
Managed EcoSystem Development Agenda. Let's change the world, one person at a time.

Reading books and articles on personal development can provide deep insights and
practical advice for self-improvement.

Free Resources:

e Project Gutenberg: A library of over 60,000 free eBooks, including classics on
personal development.

e Open Library: A digital library offering free access to a vast collection of books.

e Medium: A platform where experts share articles on various topics, including
personal development and self-improvement.

By utilizing these free resources, individuals can conduct thorough self-assessments,
identify their strengths and weaknesses, and engage in continuous learning. This proactive
approach to personal development will enable them to make informed decisions, enhance
their skills, and achieve greater success and fulfillment in their personal and professional
lives.

The Science Behind Marketing Psychology: Unlocking the Secrets of Persuasion - jeffbullas.c
Section 4: Leveraging Strengths and Weaknesses
Subsection 4.1: Utilizing Strengths

Strategies to Maximize Strengths in Personal and Professional Life

1. Focus on Strengths: Regularly engage in activities that leverage your strengths.
This not only leads to higher performance but also increases job satisfaction and
personal happiness.

2. Set Goals Aligned with Strengths: Establish personal and professional goals that
capitalize on your strengths. This alignment ensures that your efforts are directed
towards areas where you can excel.

3. Seek Roles that Fit: In a professional context, seek positions or responsibilities that
match your strengths. This can lead to greater career success and fulfillment.

4. Continuous Development: Even strengths can be improved. Continuously seek to
develop and refine your strengths through training, practice, and education.

5. Share and Mentor: Use your strengths to help others. Mentoring or coaching
colleagues or peers can reinforce your own abilities and create a positive impact on
those around you.
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Examples of Successful Individuals Who Have Leveraged Their Strengths

1. Oprah Winfrey: Leveraged her strength in communication and empathy to build a
successful career as a talk show host, media executive, and philanthropist.

2. Warren Buffett: Capitalized on his analytical thinking and decision-making skills to
become one of the most successful investors in the world.

3. K. Rowling: Used her creativity and storytelling ability to create the Harry Potter
series, becoming one of the best-selling authors of all time.

Subsection 4.2: Managing Weaknesses

Approaches to Improve or Mitigate Weaknesses

1. Self-Improvement: Actively work on improving weaknesses by seeking education,
training, and feedback. For example, if public speaking is a weakness, joining a group
like Toastmasters can be beneficial.

2. Adaptation: Find ways to adapt tasks to better suit your abilities. This might mean
using specific tools or techniques that compensate for your weaknesses.

3. Setting Realistic Goals: Set achievable goals that allow gradual improvement
rather than aiming for unrealistic perfection, which can lead to frustration.

4. Accepting and Owning Weaknesses: Acknowledge your weaknesses openly,
which can reduce their impact and help you focus on finding practical solutions.

The Role of Delegation and Collaboration in Addressing Weaknesses

1. Delegation: Delegate tasks that fall into areas of weakness to others who have
strengths in those areas. This not only ensures better results but also allows you to
focus on your strengths.

2. Collaboration: Collaborate with colleagues or team members whose strengths
complement your weaknesses. Effective teamwork can lead to greater overall
performance.

3. Building a Support Network: Develop a network of mentors, coaches, and peers
who can provide support and guidance in areas where you are weak.

Subsection 4.3: The Balance of Strengths and Weaknesses

How to Create a Balanced Approach to Self-improvement
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1. Holistic Development: While focusing on strengths is important, also dedicate time
to improving weaknesses. This balanced approach ensures comprehensive personal
and professional growth.

2. Regular Assessment: Periodically assess your strengths and weaknesses to identify
changes and areas that need attention. Use this information to adjust your
development plan.

3. Flexibility: Be flexible in your approach. Understand that strengths and weaknesses
can evolve over time, and be willing to adapt your strategies accordingly.

The Importance of Accepting and Working with Both Strengths and Weaknesses

1. Self-Acceptance: Accepting both strengths and weaknesses fosters a realistic self-
image and prevents the stress associated with striving for perfection.

2. Growth Mindset: Adopting a growth mindset encourages viewing weaknesses as
opportunities for improvement rather than insurmountable obstacles.

3. Resilience: Understanding and working with both strengths and weaknesses builds
resilience, as you learn to navigate challenges more effectively.

4. Authenticity: Embracing all aspects of yourself leads to greater authenticity in
personal and professional interactions, fostering trust and stronger relationships.

By leveraging strengths and managing weaknesses effectively, individuals can achieve a
balanced approach to self-improvement. This holistic strategy not only enhances personal
and professional growth but also leads to a more fulfilling and successful life.
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Section 5: Monitoring and Adapting Over Time
Subsection 5.1: The Dynamic Nature of Skills

How Skills and Abilities Can Change Over Time

Skills and abilities are not static; they evolve with experience, education, and personal
growth. As you gain new knowledge and encounter diverse experiences, your
competencies and interests may shift.

e Lifelong Learning: Continual education and skill acquisition can lead to significant
improvements in areas previously considered weaknesses.

e Career Changes: Transitioning to new roles or industries can highlight different
strengths and necessitate the development of new skills.

e Personal Development: Life experiences, such as traveling or personal challenges,
can enhance qualities like resilience, empathy, and adaptability.

The Importance of Continuous Self-Assessment

To navigate these changes effectively, continuous self-assessment is crucial. Regularly
evaluating your skills and abilities helps you stay aware of your evolving strengths and
weaknesses.
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e Awareness of Growth: Identifying improvements and new skills ensures you
capitalize on your evolving capabilities.

e Addressing Gaps: Recognizing areas needing improvement allows for proactive
development.

e Strategic Planning: Continuous self-assessment aids in setting realistic and
relevant personal and professional goals.

Subsection 5.2: Regular Personality and Skill Tests

Suggested Intervals for Reassessment

Regular reassessment helps in keeping track of your development and adapting strategies
as needed. While the frequency may vary based on individual circumstances, here are
some general guidelines:

e Quarterly Assessments: For those in dynamic roles or undergoing significant
changes, quarterly evaluations can provide timely insights.

e Biannual Assessments: A biannual schedule suits those in stable positions, offering
a balance between regular feedback and long-term planning.

e Annual Assessments: Annual evaluations are effective for long-term career and
personal development, providing a comprehensive overview of progress.

How to Track Progress and Adapt Strategies Accordingly

Effective tracking and adaptation involve several steps:

1. Set Clear Benchmarks: Establish specific, measurable goals based on your initial
assessments. These benchmarks will serve as reference points for future evaluations.

2. Document Progress: Maintain records of your assessments, noting improvements,
new strengths, and persistent weaknesses. Tools like journals, spreadsheets, or
dedicated apps can help in tracking progress systematically.

3. Review and Reflect: After each assessment, review your progress against the
benchmarks. Reflect on the factors contributing to your growth or areas where
progress is lacking.

4. Adapt Strategies: Based on your reflections, adjust your development strategies.
This might involve seeking new training, changing roles, or adopting different
personal improvement techniques.
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5. Seek Feedback: Incorporate feedback from peers, mentors, and supervisors into
your reassessment process. Their perspectives can provide valuable insights and
complement self-assessments.

6. Stay Flexible: Be prepared to adapt your goals and strategies as your skills and
circumstances change. Flexibility is key to maintaining continuous growth and
achieving long-term success.

By understanding the dynamic nature of skills and committing to regular self-assessment,
individuals can ensure they are continually evolving and adapting to new challenges and
opportunities. This proactive approach to monitoring and adapting over time is essential
for sustained personal and professional growth.

Section 6: Choosing a Profession Based on Natural Skills
Subsection 6.1: Aligning Career Choices with Strengths

Identifying Careers that Match Personal Strengths
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Choosing a profession that aligns with your natural strengths can lead to greater job
satisfaction and success. Here are steps to identify such careers:

1. Self-Assessment: Utilize personality tests, skill assessments, and feedback from
others to understand your strengths.

2. Job Matching Tools: Use online tools like O*NETa??s Interest Profiler or career
matching quizzes that suggest professions based on your strengths and interests.

3. Professional Guidance: Seek advice from career counselors or mentors who can
provide insights based on their experience and knowledge.

Researching and Exploring Potential Career Paths

Once you have a list of potential careers that align with your strengths, ita??s crucial to
research and explore these options further:

1. Job Descriptions: Read detailed job descriptions to understand the roles and
responsibilities of different positions.

2. Industry Trends: Stay informed about industry trends and future job market
projections to ensure long-term career viability.

3. Networking: Connect with professionals in the field through networking events,
informational interviews, or online platforms like LinkediIn.

4. Internships and Volunteering: Gain hands-on experience through internships,
volunteering, or job shadowing to get a real feel of the profession.

Subsection 6.2: Considering Personal Interests and Values

The Role of Personal Interests in Career Satisfaction

Personal interests play a significant role in job satisfaction and overall happiness. A career
that aligns with your interests can keep you motivated and engaged. Consider the
following:

1. Hobbies and Passions: Reflect on your hobbies and passions and how they can
translate into a career.

2. Work Environment: Consider the type of work environment that suits you best,
whether ita??s a corporate setting, creative space, or remote work.

3. Lifestyle Considerations: Think about how a career fits with your desired lifestyle,
including work-life balance, location, and travel requirements.
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Balancing Passion and Practicality in Career Decisions

While ita??s important to pursue your passions, practicality should also be considered to
ensure financial stability and growth opportunities:

1. Economic Viability: Research the earning potential and job security of the careers
you are interested in.

2. Skill Demand: Identify industries with high demand for your skills to ensure job
availability.

3. Growth Opportunities: Look for careers with clear paths for advancement and
professional development.

Subsection 6.3: Practical Steps to Transition

How to Make Informed Career Transitions

Transitioning to a new career can be challenging but manageable with the right approach:

1. Gap Analysis: Identify the gaps between your current skills and the skills required
for the new career.

2. Skill Development: Take courses, attend workshops, or gain certifications to bridge
the skill gaps.

3. Networking: Leverage your network to find opportunities, get referrals, and gain
industry insights.

Resources and Support Systems for Career Change

Numerous resources and support systems can assist in a career transition:

1. Career Counseling: Seek professional career counseling to get personalized advice
and support.

2. Online Learning Platforms: Utilize platforms like Coursera, Udemy, and LinkedIn
Learning for skill enhancement.

3. Professional Associations: Join industry-specific professional associations for
networking and continuous learning.

4. Support Groups: Connect with career change support groups or forums to share
experiences and advice.
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By aligning career choices with natural skills, considering personal interests and values,
and taking practical steps to transition, individuals can find fulfilling and sustainable career
paths. This approach ensures that career decisions are well-informed, balanced, and
tailored to individual strengths and aspirations.

o N

Conclusion

Summary

Understanding and leveraging onea??s strengths and weaknesses is vital for both personal
and professional growth. Recognizing your strengths allows you to maximize your
potential and excel in areas where you naturally thrive. Conversely, acknowledging and
managing your weaknesses enables you to address gaps and improve upon them. By
employing various mechanisms for self-assessment, utilizing free resources for continuous
evaluation, and aligning career choices with your natural skills, you can create a balanced
approach to self-improvement. This ongoing process not only enhances decision-making,
self-confidence, and relationships but also leads to a more fulfilling and successful life.
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Call to Action

Take the first steps towards self-assessment and continuous personal development today.
Start with simple self-reflection, seek feedback from trusted peers, and explore free online
resources to gain a comprehensive understanding of your strengths and weaknesses.
Regularly reassess your skills and adapt your strategies to ensure continuous growth.
Embrace this journey of self-discovery and leverage your insights to make informed career
and personal decisions.

Consider supporting the MEDA Foundation, an organization dedicated to making a
positive impact in the community through education, training, and support for individuals
with diverse needs. Your contribution can help enhance the lives of many, providing them
with the resources and opportunities needed for personal and professional success.

Closing Thought

The journey of self-discovery is ongoing and invaluable for achieving personal and
professional success. By continuously understanding and leveraging your strengths and
weaknesses, you can navigate lifea??s challenges more effectively, make informed
decisions, and lead a more fulfilling life. Embrace this journey with an open mind and a
willingness to grow, and you will find that the rewards are well worth the effort.
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#Emotionallntelligence
#Feedback
#FreeResources
#MedaFoundation

. #PersonalDevelopment
. #PersonalFulfillment

. #PersonalGrowth

. #ProfessionalSuccess

. #SelfAssessment

. #SelfAwareness

. #SelfDiscovery

. #SelfReflection

. #SkillAssessment

. #SkillDevelopment

. #StrengthsAndWeaknesses
. #StrengthsFinder
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