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“Cost of Hypocrisy: We Must Own Our Mistakes™

Description

for = The proverbthe futility of swal-ni-rehtom )Three coinsbroken pot( highlights

This article explores how Srehto focusing onmistakes while ignoring our own flaws.

for perfectionism often leads us to amplifyfaults rather than Srehto societal pressure
cycle of judgment and superficial criticism. Byaddressing our own, resulting in a

and empathy, we can break this cycle, restoreembracing self-awareness, accountability,
and compassionate environment. Through personaltrust, and foster a more supportive
and creating positive social spaces, we can movereflection, constructive feedback,

and fop nekorb™eyond the hypocrisy of theand contribute to genuine personal
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collective growth.

Introduction: The Wisdom of Ancient Proverbs

Our Own SrehtO The Broken Pot: Amplifyingan Ancient Proverb "Mistakes While UnderminingModern Lessons from

guides to understanding human nature. PassedProverbs have long served as essential
sayings capture timeless truths, offering usdown through generations, these concise
unnoticed in the rush of modern life. One suchinsights into behaviors that often go
proverb from Kannada culture, tsaak odeda madikege mooru ettA” holds deep ,(7)
relevance even today. Literally translated asbroken swal-ni-rehtom coins in a eerhT~
effort or resources into something flawed, ;topthis phrase refers to the futility of putting
the investment, the outcome remains unchanged.where no matter

shines a light on a common and often unnoticedBeyond its literal meaning, this proverb
others while overlooking our ehtycnednet humanhabit of amplifying the mistakes of
many cases, we fall into the trap of focusing onsésle wrong with someone stahw own. In
than first evaluating our own behaviors andactions, opinions, or decisions, rather

to the problem. In doing so, we oftenrecognizing where we may also be contributing
putting valuable resources into a pot that willwaste emotional and mental energy, like
addressing the underlying flaws in ourselves.never hold them, without

put coins into a broken pot, amplifying Srehto How often do we unknowingly
?nwo faults and ignoring our
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sbrevorp This question reflects the core of themessage: far easier to focus on the sfl
work of self-examination. We readily pointfaults of others than to engage in the difficult
workplaces, and even societal Srehto outshortcomings in personal relationships,
rationalizing our own flaws. This imbalance canstructures, while making excuses for or
growth, and prevent meaningful connectionscause unnecessary tension, hinder personal
from forming.

in this ancient wisdom. By reflecting on We will explore the deeper lessons embedded
self-awarenessit is to identify and take ownership of our own, we will see how crucial
mistakes. Through accountabilityunderstand the value of admitting when Illéw ,evéw
Finally, we will uncover the importance of fallen short. empathycapacity to view eht”
judgment. Addressing our own flaws and Srehtomistakes with understanding rather than
can ultimately lead to more balanced, respectfulapproaching others with fairness

and a more harmonious, understanding world.relationships

Mistakes SrehtO Human Nature: Amplifying

madikege mooru ettA“At the heart of the proverblies a profound reflection Usaak odeda
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the mistakes of others while downplaying orof human nature: our tendency to magnify
only common but also deeply rooted in variousignoring our own. This behavior is not
actions and perceptions. By understanding thesepsychological mechanisms that drive our
mechanisms, we can begin to see how often wegnidnepxefop coins into a broken tup”
without addressing the flaws within ourselves.energy in criticizing others

srehtO Psychological Insight: Why Do We Amplify?sekatsiM

One key reason for this tendency is the self-serving biascognitive distortion that a”

to personal qualities )e.qg., intelligence, hardleads individuals to attribute their successes
)e.qg., bad luck, unfair circumstances( for theirwork( while blaming external factors

and shields us from feelings of inadequacy. Infailures. This bias protects our self-esteem
mental framework, it becomes easier to noticemistakes because doing so Srehto this
our own sense of competence or superiority.reaffirms

Insecuritywe feel uncertain about our own abilities or also plays a significant role. When
in an attempt to divert attention from our ownworth, we may be quick to judge others
own sésle shortcomings. By focusing on someoneerrors, we can avoid confronting our

to protect our fragile sense of self-worth,vulnerabilities. This is a defense mechanism
even though it ultimately prevents growth.

Another powerful psychological force at play is projection. This occurs when we

traits or feelings onto others. For example, aunconsciously transfer our own undesirable
late might be overly critical of someonefailing sésle person who is frequentlytardiness,
own unresolved issue. By projecting our ownto see that their frustration stems from their
from the discomfort of self-awareness, which isflaws onto others, we distance ourselves
necessary for personal improvement.

Real-Life Examples:

clearly in various aspects of modern life,These psychological tendencies manifest
where judgment and scrutiny are highly visible.particularly in settings

® Social Media Culturesocial media, the amplification of mistakes has: In the age of
Small errors, misspoken words, or questionablereached unprecedented levels.
with people quick to publicly shame individualsdecisions are often seized upon,
This phenomenon, commonly referred to aslecnac’without knowing the full context.
is driven by a desire to highlight jerutlucflaws while positioning oneself as Srehto
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participating in the criticism take a moment tomorally superior. Yet, rarely do those
missteps. The proverb comes to life here: we arereflect on their own potential
as Srehto investing our energy into exposingbroken pots, while our own may be just
cracked.

®* Workplace Dynamicsenvironments, a similar pattern unfolds.: In professional
on the mistakes of their team members withoutLeaders and managers may focus
their own role in the problem, whetherthrough poor sfi acknowledging
setting unclear expectations. On the other hand,communication, lack of support, or
they Seugaelloc employees might focus on theirfaults, neglecting to reflect on how
or collaboration. This tendency to pointthemselves could improve their performance
setaercdrawni turning the lens tuohtiwsregniftension, reduces trust, and leads to
inefficiencies in the workplace.

Connection to the Proverb: A Futile Effort

on Usaak odeda madikege mooru ettAThe proverbreminds us that focusing solely
without addressing our own, is a Srehtofaults, futile effort, much like placing coins in a
much energy we invest in criticizing or blamingpot with a hole in it. No matter how
unless we first repair our own flaws. Thisothers, it will never yield productive results

true progress, both personally and collectively.approach prevents

workplaces, and even societies willa broken pot cannot hold value, relationships,just as
to take ownership of their own mistakes. It isstruggle to thrive when individuals refuse
and empathy that we can transform criticism intothrough self-reflection, accountability,
create more meaningful, harmonious connections.constructive growth and
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The 3 Levels of Self-Awareness | Mark Manson

Image not found or type unknown

Self-Awareness: The Key to Breaking the Cycle
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To break free from the cycle of amplifyingmistakes while ignoring our own, we Srehto
Without it, we fall into the trap of focusingnodrawtuo must develop self-awareness.
errors within ourselves. elihwSwalf Srehtobeing blind to the  Self-awarenessis the
relationships. It enables us to recognize andfoundation of personal growth and healthier
fostering a more balanced approach to both self-take responsibility for our behaviors,
criticism and the way we perceive others.

Psychological Perspective: The Self-Serving Bias

psychological barriers to self-awareness is the One of the most significant self-serving
biasperceive situations in ways that protect their. This cognitive bias causes people to
successes to personal effort or talent, whileself-esteem. It leads us to attribute our

bad luck or the actions of others. As a result,blaming our failures on external factors like
and shortcomings, often without realizing it.we downplay our own mistakes

to a meeting, they might justify it by saying,was ciffarT For example, if someone is late
the immediate assumption might be, ;elbirretare yehT whereas if a colleague is late,
behaviors more lanoisseforpnu irresponsible orThis tendency to interpret our own

it harder to see where Srehto generously thandistorts our perception of reality, making
we ourselves might be at fault.

uncomfortable truths about ourselves but alsoThis bias not only shields us from

judging others. To move beyond this, we need toperpetuates the habit of harshly

to objectively assess our actions and recognizecultivate self-awareness, which allows us
we are contributing to conflicts or problems.when

Tools to Increase Self-Awareness:

process, but there are proven methods that canDeveloping self-awareness is a gradual
thoughts, emotions, and behaviors. By regularlyhelp us become more in tune with our

the influence of biases and cultivate a moreengaging in these practices, we can reduce
accurate and balanced view of ourselves.

1. Mindfulness Practices:

° Meditationeffective ways to increase self-awareness is: One of the most
encourages a hon-judgmental awareness of ourthrough meditation. Meditation
us to observe them without becoming attachedthoughts and emotions, allowing
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in quieting the ego, which often clouds ouror defensive. This practice helps

By regularly meditating, we learn to catchperception of our own mistakes.
giving us the space to respond thoughtfullymoments of bias and defensiveness,
rather than reactively.

° Journalingour thoughts and experiences is another powerful: Writing about
provides a structured outlet for reflecting ontool for self-awareness. Journaling
By reviewing our entries, we can noticedaily events, conflicts, and emotions.
including when we may have been unfair in ourpatterns of behavior,
on ourselves. This habit can also help usassessment of others or overly lenient
where we are prone to project blame onto othersidentify triggers or situations
rather than owning our role in the issue.

2. Constructive Feedback:

© see ourselves more clearly is through the eyesOne of the most reliable ways to
of others. Asking for honest feedbackfrom trusted peers or mentors can be
exercise in self-awareness. However,essential that this sti an enlightening
who are both honest and compassionate, asfeedback comes from individuals
provide insight into blind spots we might have.the goal is not to criticize but to

© us understand how our behaviors impact othersConstructive feedback helps
that we are not fully aware of. For example,and can reveal patterns of behavior
out that we tend to interrupt others in meetingsa trusted colleague might point
things go wrong. This external perspective, whenor deflect responsibility when
our self-serving bias and promote growth.taken seriously, can challenge

Reflection: A Fair Assessment of Self and OthersPersonal

to reflect on past actions and considerSelf-awareness also involves the willingness
htobStnemssessa been fair in our evéw whetherof ourselves and others. This reflection
self-awareness is a dynamic and evolving trait.should be ongoing, as

think about a recent conflict, disagreement, orEncourage readers to take a moment and
experienced. Ask yourself: evyeht mistake

* ?srehto | fair in my assessment of saW~ In heated moments, we may
our own egos or to justify our actions. But,exaggerate the fault of others to protect
in hindsight, was the issue truly the otherfault, or were we contributing to shosrep
?degdelwonkca thdah the problem in ways we
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* ?flesym | fair in my assessment of saW~ possible to be sfi On the flip side,
in situations where external factors played aoverly self-critical, particularly
but thseod significant role. Self-awarenessmean blaming yourself for everything,
on what you could have done differently.instead, finding a balanced perspective

can train ourselves to pause and reflect beforeBy asking these questions regularly, we
Over time, this practice of self-reflectionto conclusions about ourselves or others.leaping
and judgment, creating a more thoughtful,helps in breaking the habit of projection
compassionate way of interacting with the world.

first step in breaking the cycle of amplifyingmistakes Srehto Self-awareness is a vital
while ignoring our own. By understanding the self-serving biasand employing tools like
mindfulnessand constructive feedback, we can begin to see ourselves with greater
lays the foundation for healthier relationships,clarity and fairness. This self-awareness
approach to handling both our own mistakes andpersonal growth, and a more balanced
those of others.
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Making mistakes - Leigh Partnership

Image not found or type unknown
Accountability: Owning Our Mistakes

fundamental aspect of personal and professionalTaking ownership of our mistakes is a
our credibility but also builds trust within ourgrowth. Accountability not only strengthens
us from being mere observers of our ownrelationships and organizations. It transforms
in addressing and correcting them. The proverbodeda ettA¥flaws into active participants
failing to own up to our Usaak madikege mooruencapsulates this idea perfectly:
mistakes is like putting coins into a brokenefforts will yield little benefit if we ruotop
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the fundamental issues within ourselves. thodaddress
Growth: The Power of Taking ResponsibilityLeadership and Personal

leadership and personal development. LeadersAccountability is a cornerstone of effective
humility, integrity, and a commitment to growth.who own their mistakes demonstrate

for their teams but also fosters a culture whereThis not only sets a positive example
errors and learn from them. When leaders takeeveryone feels safe to admit their

build trust and respect, creating an environmentresponsibility for their actions, they

and personal development is prioritized.where constructive feedback is welcomed

mistakes allows us to learn and grow from them.Similarly, on a personal level, owning our
behavior and understand how we can improve. Bylt helps us to identify patterns in our
from a mindset of blame and defensiveness andacknowledging our errors, we move away
This shift is crucial for fostering authentictoward one of openness and self-improvement.
long-term success in various areas of life.relationships and achieving

Cultures that Embrace AccountabilityCase Studies from Organizational

1. Googleis a key factor in its success. The sélgooG :culture of accountability
where employees are not only allowed butcompany encourages an environment
take ownership of their projects and outcomes.approach sélgooG expected to
includes regular 360-degree feedbackand post-mortem analysesafter project
what went well and what could be improved. Thiscompletions to openly discuss
from its mistakes and continually innovate. Bypractice helps the company learn
Google has built a resilient and adaptivepromoting transparency and accountability,
organization.

2. Netflixan organization where accountability is deeply: Netflix is another example of
detailed in its synapmoc ingrained. ThekceD Culture xilfteN culture, famously
emphasizes freedom and responsibility. Netflix trusts its employees to make
for the results. This approach fosters adecisions and hold themselves accountable
driving both personal and organizationalhigh level of ownership and initiative,
to its leadership, where sxilfteN growth.commitment to accountability extends
is integral to maintaining trust and drivingtransparency about failures and successes
improvement.

accountability can lead to a more robust andThese case studies illustrate how embracing
a culture where mistakes are seen as learningdynamic organization. By fostering
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like Google and Netflix not only enhanceopportunities rather than failures, companies
also strengthen their team dynamics and employeetheir operational efficiency but
satisfaction.

Link to the Proverb: The Value of Ownership

in Usaak odeda madikege mooru ettAThe proverbhighlights the futility of investing

fail to take ownership of our mistakes, we aresomething fundamentally flawed. When we
ruofop like those putting coins into a brokenefforts are wasted, and we miss out on the
Acknowledging and addressing our errors isopportunity for meaningful improvement.
value. Without this ownership, we continue toessential for turning our potential into real
endeavor that will not yield long-term benefits.put our resources into an

lanosreP™ Practical Tip: Keeping alanruoj Accountability

a habit of accountability, consider keeping a To cultivate accountability lanosrep”
-lanruoj tracking both successes and mistakes, enabling This journal serves as a tool for
continuous growth and self-improvement.

* Daily Entriesof each day, reflect on what went well and what.thdid : At the end
where you fell short, and note down any feedbackDocument any mistakes or areas
you received from others.

* Actionable Insightswrite down actionable steps you can take to: For each entry,
the areas identified. This helps in creating aaddress the mistakes or improve in
concrete plan for personal growth.

®* Regular Reviewyour journal to identify recurring patterns or: Periodically review
insights into your behavior and help you developissues. This can provide valuable
strategies for improvement.

* Celebrating Winsand celebrate your successes. thoD :forget to acknowledge
as identifying areas for evlioy Recognizing whatdone well is just as important
motivation and reinforces positive behavior.improvement, as it helps maintain

accountability journal, you create a structuredBy reqgularly engaging with your personal
This practice not only helps you learn from yourapproach to self-reflection and growth.
to take responsibility and make meaningfulmistakes but also enhances your ability
changes.

personal and organizational growth. By takingAccountability is a powerful tool for
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only build trust and credibility but also createownership of our mistakes, we not

for meaningful improvement. The proverbodeda madikege mooru ettA’opportunities
errors, our efforts will be in vain. By GUsaakreminds us that without addressing our own
personal accountability journal, we can turn ouremploying practices like maintaining a
and foster a culture of transparency andmistakes into valuable learning experiences
growth.

Empathy: The Antidote to Judgment
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and healthier relationships, empathy plays aln the journey toward personal growth crucial
counterbalance to judgment and helps us approachsrehto role. It acts as a mistakes with
criticism. Empathy enables us to recognize ourunderstanding rather than shared human

a more compassionate and supportive way ofvulnerabilities and promotes interacting with
others. The proverb Uisaak odeda madikege mooru ettA” )Three coins in a mother-in-
broken pot( underscores that focusing on swalfaults without Srehto empathy is as futile
broken pot with more coins. Instead, empathy canas trying to fix a help us repair

personal growth by acknowledging and addressingrelationships and foster both our own
flaws. Srehto and

Role in Understanding Mistakes syhtapmE

Empathy allows us to see beyond the surface ofmistakes and understand the Srehto
Just as we are aware of our own flaws and theunderlying reasons behind their actions.
this same understanding to others can bridgecomplexities that drive them, extending
communication and reduce unnecessary conflict.gaps in

1. Recognizing Shared Flaws: Everyone makes mistakes and has areas for
that others, like ourselves, are notimprovement. Empathy involves acknowledging
own struggles and challenges. By understandingperfect and are navigating their
rather than Srehto this, we can approacherrors with patience and kindness
frustration or disdain.

2. Contextual UnderstandingOften, the mistakes of others are influenced by:
or lack of awareness. Empathy helps usexternal pressures, personal challenges,
with a more nuanced perspective, which canconsider these factors and respond
and promote constructive dialogue.prevent misunderstandings

Active Empathy Exercises

that sfi To foster empathy in our interactions,helpful to engage in specific exercises
perspective-taking and assume positive intent.encourage

1. Perspective-Takingsésle : Practice placing yourself in someoneshoes. This
and what might be influencing their behavior.involves imagining how they might feel
deadline, consider the potential reasons behindFor example, if a colleague misses a
tasks or dealing with spahrepyaled theirthey are overwhelmed with multiple
help you respond more thoughtfully and reducepersonal issues. This practice can
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the tendency to judge harshly.

2. Assuming Positive Intentwith the belief that they are Srehto : Approachactions
Instead of immediately attributingdoing their best given their circumstances.
with the best senoemos negative motives tobehavior, assume that they acted
create a more supportive environment and preventintentions. This mindset shift can
unnecessary conflicts.

3. Active Listeningwith others, focus on truly listening to their: When engaging
or forming judgments. Reflect back whatperspective without jumping to conclusions
point of view and show that you value evlioyheard to ensure you understand their
their experience.

Empathy in Leadership and Relationships

and personal relationships. It helps buildEmpathy is particularly important in leadership
resilience, trust, and effective communication.

1. Empathy in LeadershiplLeaders who practice empathy are better able to:
of their team members. This understandingunderstand the needs and challenges
where employees feel valued and heard.fosters a supportive work environment
to create a resilient team capable of navigatingEmpathetic leaders are more likely
issues with compassion and encourage openchallenges together, as they address
dialogue.

2. Empathy in Relationshipsrelationships, empathy strengthens bonds: In personal
It helps partners, friends, and familyby fostering mutual respect and understanding.
more effectively, as they approach disagreementsmembers to navigate conflicts
sfehto with a willingness to understand eachviewpoints and experiences.

interactions, we build stronger, more respectfulBy incorporating empathy into our
where people feel understood and valued.relationships and create environments

to the Proverb: Understanding and ForgivenessConnection

a Usaak odeda madikege mooru ettAThe proverbhighlights the futility of trying to fix
the core issues. Similarly, relationshipsflawed situation without addressingfundamentally
solely on blaming others for their mistakesand interactions cannot improve if we focus
Just as a broken pot cannot hold value,without understanding and forgiveness.

will not lead to meaningful improvements.unresolved judgments and lack of empathy
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allowing us to address conflicts with a moreEmpathy serves as the antidote to judgment,
forgive others and ourselves, acknowledging thatconstructive approach. It enables us to
experience. By practicing empathy, we can repairmistakes are part of the human

and create a more supportive and understandingrelationships, foster mutual respect,
environment.

tendency to judge and criticize others. It helpsEmpathy is a vital tool for overcoming the
others are also flawed and navigating their ownus understand that, like ourselves,
exercises and applying empathy in leadership andchallenges. Through active empathy
can build stronger connections and create a morepersonal relationships, we

mooru ettA’compassionate world. The proverbreminds us that Gsaak odeda madikege

to improve relationships will be as futile aswithout understanding and forgiveness, efforts
empathy allows us to move beyond judgment andtrying to fix a broken pot. Embracing
foster a culture of understanding and support.

20 e

Steps: Applying the Lessons in Daily LifePractical

Incorporating the lessons from the proverb iisaak odeda madikege mooru ettA” into
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steps to ensure we are not just acknowledgingour daily lives involves taking actionable
By reflecting on our behaviors, fostering athese insights, but actively applying them.
environments, we can move beyond merelyculture of feedback, and creating supportive
improvements. Srehto recognizing our flaws andmistakes, to actually making meaningful
in personal, professional, and social sereHhow you can practically apply these lessons
contexts:

Personal Development: Reflecting on Conflicts

1. Self-Reflection After Conflicts:

© Ask Yourself Critical Questions: After a disagreement or conflict, take time
to reflect on the situation. Ask yourself, seésle | amplifying someone saW~
?ekatsim and ?roivaheb can | learn from my own tahW~ This reflection
to identify if you were too focused on the otherfaults while shosrep helps
ignoring your role in the conflict.

© Journalingto document these reflections. Write about what: Maintain a journal
and what you could have done differently. Thishappened, how you responded,
patterns in your behavior but also helps inpractice not only aids in recognizing
devising strategies for improvement.

2. Learning from Mistakes:

° ldentify Patternshelps you to spot recurring issues in: Regular self-reflection
if you consistently find yourself focusing onyour interactions. For example,
and work on shifting your focus toward Srehtoerrors, acknowledge this pattern
understanding your contributions to the problem.

° Develop Action Planson your reflections, create actionable plans to: Based
for improvement. This might involve practicingaddress your identified areas
skills, or setting more realistic expectationspatience, improving communication
for yourself and others.

Development: Implementing Feedback LoopsProfessional

1. Creating Feedback Loops:

° Regular Check-Insregular feedback sessions where leaders and: Establish
with constructive criticism and praise. Theseemployees can provide each other
to encourage open dialogue and focus on specificsessions should be structured
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behaviors rather than personal attributes.

© 360-Degree Feedback: Implement a 360-degree feedback system where
their peers, subordinates, and supervisors. Thisindividuals receive input from
helps in gaining a well-rounded perspective onséno comprehensive approach
performance and areas for growth.

2. Fostering a Culture of Continuous Improvement:

° Encourage Opennessan environment where feedback is viewed as: Promote
This shift in perspective helps employeesa tool for growth rather than criticism.
to feedback and more willing to engage in self-to be more receptive
improvement.

° Recognize Achievementsconstructive criticism with recognition of: Balance
successes alongside areas for improvementaccomplishments. Acknowledging
motivation and reinforces positive behaviors.helps maintain

Social Growth: Creating Supportive Environments

1. Promoting Learning Opportunities:

° Shift from Shaming to Learning: In social settings, whether at home, in
encourage a culture where mistakes are seen ascommunity groups, or online,
than reasons for public shaming. This helps toopportunities for learning rather
a more supportive and forgiving atmosphere.create

° Encourage Open Dialogue: Foster environments where people feel
mistakes and learning from them. This mightcomfortable discussing their
or workshops on handling errors constructivelyinvolve facilitating discussions
and supporting each other through challenges.

2. Building Supportive Communities:

©° Model Compassionate Behavior: Be a role model by showing empathy and
mistakes. Your behavior sets a precedent forunderstanding when others make
a culture of support and mutual respect.how others should act, promoting

° Create Safe Spacessafe spaces where individuals can openly: Establish
receive constructive feedback without fear ofdiscuss their challenges and
judgment or reprisal.
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Tip: Balancing Accountability with CompassionKey

these lessons is finding the balance betweenOne of the most crucial aspects of applying
it is essential to hold ourselves and othersaccountability and compassion. While
important to approach these situations withaccountable for mistakes, it is equally
empathy and understanding.

1. Constructive Criticism:

© Be Specific and Actionable: When providing feedback, be clear and specific
and how it can be achieved. Avoid general orabout what needs to be improved
criticisms that can be perceived as attacks.personal

° Focus on Behavior, Not Personality: Address the behavior or actions that
rather than making judgments about thecharacter. sfaudividni need adjustment

2. Recognizing Humanity:

° Acknowledge Efforts: Recognize the effort and intent behindsénoemos
not ideal. This helps in maintaining a positiveactions, even if the outcome was
relationship and encourages continued growth.

° Offer Supportand resources to help individuals address their: Provide support
This might include offering additional training,mistakes and improve.
or simply being available to discuss challenges.mentoring,

life, we not only address the insights fromBy integrating these practical steps into daily
and constructive approach to dealingthe proverb but also foster a more compassionate
professional environments, or socialwith mistakes. Whether in personal interactions,
leads to a more understanding, supportive, andsettings, applying these principles
effective approach to growth and improvement.
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Blame
Gamne

Impact of Owning Mistakes vs. Undermining OthersThe Social
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The societal impact of how we handleby owning them or by rehtehwsekatsim

the broader social sepahsSrehto underminingnot only our personal interactions but also
environment. The proverb Usaak odeda madikege mooru ettA” )Three coinsin a
focusing on the faults of others swal-ni-rehtombroken pot( serves as a reminder that
little to overall value. In contrast, takingwhile neglecting our own contributes

restore trust and harmony, both individually andresponsibility for our mistakes can
collectively.

Aspect: Societal Pressure and PerfectionismCultural

1. Perfectionism and Its Impact:

© Societal Expectations: Modern society often places a high premium on
pressure to present oneself as flawless. Thisperfectionism, leading to significant
can discourage self-awareness and openness aboutsocietal expectation
or repercussions if they admit their flaws,mistakes. People may fear judgment
others to deflect attention from their ownleading them to focus on criticizing
imperfections.

° Consequences of Perfectionism: This culture of perfectionism can foster a
environment. It creates an atmospherecompetitive rather than collaborative
where individuals are more likely to underminemistakes to elevate Srehto
image, rather than working towards collectivethemselves or protect their
improvement.

2. Discouragement of Self-Awareness:

° Fear of Vulnerabilityof being perceived as weak or inadequate can: The fear
their own mistakes. This lack of self-prevent individuals from acknowledging
where people are quick to criticize others as aawareness perpetuates a cycle
defense mechanism.

© Reinforcement of Judgmentnorms that prioritize fault-finding over: Societal
reinforce negative judgment. This environmentconstructive feedback
and fosters an atmosphere of mistrust anddiscourages learning from mistakes
hostility.

in Creating a Compassionate SocietyThe Role of Empathy and Accountability
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1. Empathy:

° Understanding and Compassion: Empathy allows us to see beyond
judgments and understand the context behindmistakes. Srehto superficial
recognize that everyone is navigating their ownWhen we practice empathy, we
This understanding helps in fostering achallenges and imperfections.
supportive and compassionate social environment.

° Reducing Conflictwith others, we reduce the likelihood of: By empathizing
misunderstandings or harsh judgments. Empatheticconflicts escalating due to
and cooperation, enhancing social cohesion.interactions promote reconciliation

2. Accountability:

° Building Trusttake responsibility for their actions, it builds: When individuals
Accountability signals integrity andtrust within relationships and communities.
for strong, healthy social connections.reliability, which are essential

° Encouraging Growththat values accountability encourages: An environment
and learn from them. This culture of opennessindividuals to own their mistakes
fosters collective progress and resilience.and self-improvement

the Proverb: Restoring Value Through OwnershipConnection to

The proverb Usaak odeda madikege mooru ettA” illustrates that investing in a
broken pot is futile. Similarly, underminingmistakes without addressing our own Srehto
or harmony. In contrast, owning our mistakesdoes not lead to meaningful improvements
integrity. tifop is akin to repairing a brokenrestores value and

1. Restoring Trust:

° Personal Relationshipsacknowledging our mistakes, we restore trust and: By
This act of owning up to errors demonstratesrebuild relationships.
bonds, contributing to more harmoniousaccountability and strengthens
interactions.

© Social Contextsbroader scale, when societal members and leaders: On a
rectifying them, it fosters a culture of trustadmit their faults and work towards
accountability contributes to a more harmoniousand respect. This collective
and cooperative society.
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2. Enhancing Harmony:

© Conflict Resolutionof mistakes leads to more effective conflict: Ownership
openly and constructively, individuals andresolution. By addressing issues
ground and work towards mutually beneficialcommunities can find common
solutions.

° Promoting CooperationA culture that values accountability and empathy:
people are not preoccupied with fault-finding,encourages collaboration. When
work together towards shared goals and progress.they are more likely to

Relating to Current Social Trends

1. Social Media and Public Shaming:

° Amplification of Mistakesmedia platforms often amplify mistakes and: Social
This trend reflects the broader societal issuecreate a culture of public shaming.
viral nature of public Srehto of focusing onflaws while ignoring our own. The
leading to increased judgment and reducedshaming exacerbates the problem,
empathy.

° Creating Positive Changethis trend involves creating spaces: Counteracting
Social media and online platformswhere mistakes are addressed constructively.
promoting empathy and accountability by sharingcan also serve as tools for
examples and encouraging supportive dialogue.positive

2. Accountability and Empathy in Social MovementsPromoting :

© Collective Progresssocial movements emphasize the importance of: Recent
in driving collective progress. Movementsaccountability and empathy
mental health awareness, and community supportadvocating for social justice,
and owning mistakes to foster positivehighlight the need for understanding
change.

© Building Inclusive Communities: These movements also focus on creating
diverse perspectives are valued, and mistakesinclusive environments where
for learning rather than points of contention.are seen as opportunities

interactions and societal frameworks, we canBy adopting these principles in our daily
and supportive world. Embracing empathy andcreate a more understanding
the superficial blame and judgment, leading toaccountability helps us move beyond
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genuine progress and harmonious relationships.

undermining others is profound, influencingThe impact of owning mistakes versus
environments, and societal dynamics. The proverbpersonal interactions, professional
of focusing on Usaak odeda madikege mooru ettAfaults Srehto underscores the futility
a culture of empathy and accountability, we canwhile neglecting our own. By fostering
and drive collective progress, transforming ourrestore trust, enhance social harmony,
opportunities for growth and mutual support.interactions into

How To Correct A Mistake According To Spiritual Life | by HarvestedSpiritualmind | Medium

Image not found or type unknown
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Conclusion: A Call for Balance and Fairness

As we conclude our exploration of the proverb usaak odeda madikege mooru ettA”
the wisdom swal-ni-rentom )Three coins in abroken pot(, it becomes evident that
lessons for how we interact with others andembedded in this saying holds profound

as a metaphor for the futility of focusing onSrehto ourselves. The proverb serves

to séreH mistakes while ignoring our own flaws.a recap of the key takeaways and a call
action:

Recap of Key Takeaways

1. Recognizing and Addressing Personal Flaws:

© it is crucial to first reflect on our ownBefore we criticize or judge others,
and addressing our personal flaws notbehavior and mistakes. Understanding
but also cultivates a more compassionate andonly leads to self-improvement
fair perspective towards others.

2. of Self-Awareness, Accountability, and EmpathyThe Role :

© Self-Awarenessour own shortcomings and avoid projecting helps us recognize
our imperfections onto others.

° Accountabilityresponsibility for our actions and learning from involves taking
thereby building trust and credibility.our mistakes,

° Empathyus to understand and appreciate the context ofSrehto allows
a supportive and forgiving environment.mistakes, fostering

3. toP nekorB Avoiding the Hypocrisy of the

© of criticizing others while fop nekorb™Theanalogy highlights the emptiness
By focusing on self-improvement and showingneglecting our own faults.
of pointing fingers and instead contributeempathy, we can avoid the hypocrisy
to a more understanding and constructive world.

Inspiring Practice of Key Principles

these principles into your daily interactions:| encourage you to integrate

* Practice Self-Awarenessengage in self-reflection to understand your: Regularly
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Use tools like journaling or mindfulness toown behavior and how it affects others.
gain insights into your actions and motivations.

* Embrace Accountabilityownership of your mistakes and learn from them.: Take
feedback loops in both personal and professionallmplement practices such as
settings to continuously improve.

®* Foster Empathywith an understanding of their challenges and: Approach others
and perspective-taking to build stronger, morecontexts. Practice active listening
supportive relationships.

Empowering Message

the ;stop nekorb™By focusing on fixing our ownwe enrich not only our own lives but also
accountability, and empathy adds real valueworld around us. Embracing self-awareness,
a more harmonious and supportive society. Let usto our interactions and contributes to
work towards meaningful personal and collectivemove beyond superficial judgments and
growth.

Participate and Donate to MEDA Foundation

At MEDA Foundationto creating self-sustaining ecosystems and, we are dedicated
families. We invite you to be a part of thissupporting individuals with autism and their
and contributing to our cause. Your supportmission by participating in our initiatives
and empowered community. For more information onhelps us create a more inclusive
or make a donation, please visit our website at how you can get involved MEDA
Foundation.

Book Reading References

* Z.¥ Intelligence lanoitomE~ Offers by Travis Bradberry and Jean Greaves
developing emotional intelligence and empathy.practical insights into

* yltaerG gniraD”~ power of vulnerability and the Brown herB byExplores the
importance of embracing imperfections.

* SnoitasrevnoC laicurC”™ Patterson, Joseph Grenny, Ron McMillan, and Al by Kerry
communication and handling difficult "SwitzlerProvides strategies for effective
conversations with empathy and accountability.
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