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Corporate Ramayana a?? Interactive Story

Description

Corporate Ramayana: The Boardroom of Ayodhya Inc. reimagines the timeless
Ramayana as an interactive corporate epic where boardrooms replace battlefields and
ethical choices determine destiny. Set inside a powerful global enterprise, the story invites
readers to navigate leadership transitions, political exile, brand integrity crises, and
market upheavals through the lives of Ram, Sita, Kaikeyi, and their allies and rivals. Each
decision tests the tension between values and ambition, loyalty and growth, profit and
purpose, leading to divergent outcomesa??from ethical empire to market marvel to
cultural renaissancea??revealing a hard truth of modern leadership: success without
integrity is fragile, and legacy is built not by power alone, but by the courage to choose
wisely under pressure.
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CATEGORY

1. Self Learning
2. They don't Teach This in School

POST TAG

#BoardroomDrama
#Brandintegrity
#ConflictResolution
#CorporateCulture
#CorporateEthics
#CorporateRamayana
#DecisionMaking
#EthicalLeadership
#IndianEpics
#InteractiveStorytelling

. #LeadershipLessons

. #LegacyLeadership

. #ModernRamayana

. #MythologyInModernTimes
. #MythologyMeetsBusiness
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